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UBC Law’s New 
Public Interest 
Coordinator

Welcome Back to Curtis HighCurtis High Wherever We 
Are Now from the LSS!

By: Ted Murray, Law III, El Presidente
Usually, at this point, the LSS presi-

dent would “Welcome those who have just 
entered the halls of good old Curtis High 
for the fi rst time, and to welcome back 
the upper year students returning to these 
hallowed concrete halls for another year.”  
Well, since the Curtis building is currently a 
somewhat creepy ghost town on the way to 
being a construction site/library for the next 
couple of years I will instead say “Welcome, 
Everybody, To Somewhere Near the Rose 
Garden Underneath Sage Bistro and Beside 
Koerner’s Pub!”  Unless you’re a fi rst year 
that has class in West Mall Swing Space.  In 
that case, I say “Welcome to Some Building 
a Ten Minute Walk Away From the Other 
Building.”

I write to you from the new LSS offi ce 
in the University Centre Lower Level.  Or I 
would, if UBC’s Key Offi ce could actually 
manage to get me keys that work within fi ve 
weeks.  So instead I’m sitting in the den in 
my apartment, typing feverishly as I gave an gave an 
undertakingundertaking promisedpromised told The Legal Eye promised told The Legal Eye promised
that I’d have my fun and lovely welcome 
back letter done three or four days ago.

The Law Students’ Society is the 
student government of J.D. students at the 
UBC Faculty of Law.  We are here to rep-
resent your interest, further your initiatives 
and generally support student life in any 
way possible.  We’ve been working through 
the summer to ensure that while we’re in the 
wonderful world of construction and swing 

space the social life of students can continue 
as usual.  To me, the most important part of 
being President is getting to know all of you 
as well as I can.  If I haven’t had a chance 
to meet you yet, please stop me in the halls 
(of whatever building you fi nd me in) and 
say hello.  Running the LSS is anything but 
a one man effort, however, and there are 

lot of us pitching in around here.  First off, 
some thanks are in order for those that have 
contributed so thoroughly to the events of 
the fi rst couple of weeks of school.

Our Orientation Coordinator, Marlisse 
Silver-Sweeney, has spent her summer 
organizing the events for 2009 Orientation 
Week(s).  Marlisse has put a great deal 
of time and effort into making this a fun 
and meaningful week for all students, par-
ticularly the fi rst years.  She has received 
capable assistance from Jon Conlin, who 
took the initiative to organize a successful 
and enjoyable Icebreaker event for First 
Years last month.

This year’s legal buddy program has 
been organized by Kim Fenwick, our 
LSS Ombudsperson.  She deserves special 
thanks for the time she has put into match-
ing up fi rst year students with someone to 
help guide them through their fi rst year (and 
hook them up with CANs).  Hopefully all 
you fi rst years get some good support from 
your legal buddies, and hopefully you make 
sure they’re not the only upper year you 

By: Tracy Wachmann
The practice of law may provide a 

unique opportunity to further social and 
environmental justice, and many lawyers 
have fulfi lling and sustainable careers in 
the public interest sector.  However, career 
paths for those who wish to practice public 
interest law may not be as well-defi ned 
as for those who wish to practice in more 
conventional areas of law. Students may 
search out opportunities to make a posi-
tive impact while at the same time face the 

reality that they need to make a living.  
UBC Law recognizes that some students 
require information, career support and 
guidance regarding public interest law.  In 
response, the offi ce of the Public Interest 
Coordinator was established by the CSO 
to provide programming, information and 
opportunities that will assist students who 
are considering a career in the fi eld of public 
interest law.

By: Michael Litchfi eld, Canadian Bar 
Association BC Branch, Regional Legal 
Careers Offi cer

A three year initiative of the Canadian 
Bar Association British Columbia Branch 
will be providing funding for the creation of 
regional positions for second year summer 
students in 2010 and is working to raise 
awareness of the many practice opportu-
nities that exist for new lawyers in small 
communities throughout British Columbia.  
The Rural Education and Access to Lawyers 
Initiative (REAL) is a co-ordinated set of 
programs funded by the Law Foundation 
of British Columbia that is highlighting the 
advantages of practice in non-urban regions 
throughout the province.  The goal of the 
initiative is to assist law students and new 
lawyers to gain experience in these regions 
and to recruit new lawyers to small com-
munities prior to the anticipated large scale 
retirement of senior practitioners.

 Key to the success of the REAL initia-
tive is the summer student program that pro-

vides funding and assistance to regional law 
fi rms to support them in the hiring of second 
year summer students.  The summer student 
program met with great success in its fi rst 
year in 2009 and was able to assist with 
the creation of eleven summer positions 
throughout the province.  These positions 
were located in small communities through-
out British Columbia including Campbell 
River, Squamish, Vanderhoof, Fort St. John, 
Vernon and Cranbrook.   The program will 
once again be assisting regional law fi rms 
to create positions for the summer of 2010 
and a list of positions will be made available 
to students in the fall of 2009.  

The Canadian Bar Association will be 
conducting a workshop and information 
session at UBC Law in the fall of 2009 
and will be providing further information 
for students interested in pursuing a legal 
career in a rural area or small community 
in British Columbia.  Information and up-

Canadian Bar 
Association Initiative 

Announces Funding for 2010 
Summer Positions in Small 

Communities in British Columbia
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By: Dave Moriarty, Law III
Director of Public Relations, LSLAP

On behalf of the Law Students’ Legal 
Advice Program I would like to welcome 
the Class of 2012 to Curtis High.  Now I am 
sure most of you already have tons of ques-
tions about law school.  What is the work 
load going to be like?  How am I supposed 
to stay on top of all of these readings?  Who 
are those obnoxious guys carrying rugby 
balls around the place?  However another 
question you may be asking yourself is: 
What is this LSLAP thing I keep hearing 
about?  

The Law Students’ Legal Advice Pro-
gram is a nonprofi t society run by you, the 
law students of UBC.  We are the only orga-
nization at this law school which offers you 
a chance to tackle real legal problems from 
the moment you start fi rst year.  LSLAP 
offers free legal advice, as well as repre-
sentation, to members of our community 
who would otherwise be unable to obtain 
legal counsel.  For thousands of people 
every year, LSLAP is the place they go to 
receive help they cannot get anywhere else.  
Legal Aid in British Columbia has been 
slashed repeatedly over the last number 
of years, so the need is greater now than it 
ever has been.  

Now this may seem a little daunting, 
but don’t worry, we give you all the tools 
you will need.  The program is headed by 
two supervising lawyers, Brian Higgins and 
Joni Worton, who will be there to answer 
all of your questions (which you can then 
pass off as your own to your clients).  We 
also have two full-time paralegals on staff, 
Trina Barnes and Julia Barsel, who perform 
all sorts of administrative work for our 
program.  Furthermore, there is the LSLAP 
Manual which guides you through all the le-
gal issues you may encounter as an LSLAP 
clinician.  We also have many lawyers from 
within our legal community who generously 
offer their time to help students.  Finally, 
there are literally hundreds of other stu-
dents who will be ready to give you advice 
when you need it.  Most importantly, you 
can become as involved with a fi le as you 
like.  If at any time you feel overwhelmed, 

we will be there to help you.  Should you 
want the experience, you may even get the 
chance to run your own trial.

And that’s not all!  LSLAP gives you 
the opportunity to land one of the best sum-
mer jobs you will ever have.  Students who 
become involved with LSLAP receive bal-
lots for a job draw near the end of the year.  
The more involved you become with the 
program, the more ballots you will receive.  
Summer law jobs are very hard to come by 
for fi rst year students, so this is an excellent 
chance to make money, practice law, and 
have fun while doing it.

For the summer of 2009, LSLAP hired 
a total of 22 students, including our 5 execu-
tive members.  While this was down from 
the 30 we hired last summer, the 22 students 
we did hire were an outstanding group who 
made sure we had as smooth and productive 
of a summer as possible.  

LSLAP operates 19 clinics through-
out the Lower Mainland, in locations like 
Kitsilano and Mount Pleasant, as well as 
Surrey and Port Coquitlam.  Throughout 
the summer students represented clients in 
Criminal, Family and Small Claims Court, 
as well as before the BC Human Rights 
Tribunal, the Residential Tenancy Branch 
and other administrative tribunals.  This 
summer, LSLAP, through our relationship 
with Prisoners’ Legal Services, even began 
to represent prisoners who are facing disci-
plinary charges while incarcerated. 

However, this summer wasn’t all work 
and no play.  Our program offered everyone 
many chances to relax and have a good 
time.  From our camping trip at Birkenhead 
Lake, to rock climbing, bowling, karaoke 
and more than a couple of nights out at the 
bar, we had tons of fun this summer.  I am 
sure if you ask any of our summer clinicians 
they will tell you they had a great experi-
ence as an LSLAP summer clinician.

At the end of the day, LSLAP is about 
learning through doing and helping people 
while you do it.  No matter how many times 
you read your criminal law text or listen 
to a lecture about family law, nothing can 
replace the knowledge you obtain when you 

What is Public Interest Law?
Public interest law can generally be 

described as legal work on behalf of indi-
viduals, groups and causes that are under-
served.  More specifi cally, it is work using 
legal skills that is intended to: secure justice 
for disadvantaged people and underserved 
communities; assert, protect and defend 
human rights, civil rights and civil liberties; 
preserve and protect and defend the world’s 
health and resources for the public good; 
or, promote the public’s interests protected 
by agencies or governments.  There are 
many settings in which public interest law 
is practised.  You may fi nd yourselves pro-
viding legal services to clients who cannot 
afford a lawyer in a legal aid clinic or direct 
service offi ces such as the B.C. Centre for 
Elder Advocacy and Support.  You may 
choose to work with an organization like 
West Coast Environmental Law or Atira 
Women’s Resource Society focusing on 
law reform efforts or advocating on behalf 
of a particular interest or disadvantaged 
community.  Perhaps you envision yourself 
working in private practice at a law fi rm 
practicing union-side labour law, refugee 
and immigration law, aboriginal rights, 
human rights and criminal defence.  In ad-
dition, you could choose to work for a local, 
provincial or federal government or any one 
of a multitude of boards, agencies, commis-
sions and international organizations.

The Role of the Public Interest Co-
ordinator 

A Welcome from 
LSLAP 

I am fortunate to have the opportu-
nity to be UBC Law’s fi rst Public Interest 
Coordinator and am very excited about all 
the possibilities that can open up for UBC 
Law students through my development of 
programming and resources.  I am available 
to help you clarify your intentions, provide 
information on existing and potential public 
interest law opportunities, and assist you in 
building a strategy for pursuing and main-
taining a public interest career.  

My main aim as Public Interest Co-
ordinator is to support you in developing 
a career path that will lead you to the kind 
of work that you will fi nd both enjoyable 
and fulfi lling.  I would like to ensure that 
those of you who wish to use your degree 
to further justice do not get drawn into the 
large fi rm recruitment process without con-
sidering alternative options.  Harvard Law 
School has identifi ed some reasons why 
the commitment of law students to public 
interest law wanes over their three years of 
studies as their vision of what they can do 
with a law degree narrows.  Some of these 
reasons are:

- huge debt loads which make students 
wonder if they can afford to live on anything 
less than what the big fi rms pay;

- the more challenging, less defi ned na-
ture of pursuing other paths, including, but 
not limited to the public interest sector;

- the pressure of watching classmates 
gravitate to big fi rms;

- the added pressure of family or the 
expectations of others; and 

- the perceived prestige of large law 
fi rms.

There are many steps students can take 
from their fi rst year of law school onwards 
to clarify career goals and develop the skills 
and demonstrated commitment to public 
interest that employers seek in this area 
of practice.  More information about these 
steps will be provided in additional public 
interest programming and resources offered 
through the Career Services Offi ce.

Introducing Tracy Wachmann
I bring 12 years of practice experi-

ence in a wide variety of practice areas 
and settings to the role of Public Interest 
Coordinator.  Following a summer with the 
Department of Justice and a clerkship with 
the Supreme Court of British Columbia, I 
was an articled student and associate at a 
boutique fi rm, where I practiced general 
litigation and some public interest litigation.  
In 2001, I chose to become a sole practitio-
ner, focusing on administrative law.  Since 
then, I have represented grassroots public 
interest organizations, volunteered at pro 
bono legal clinics such as Access Justice, 
worked with advocacy organizations 
like West Coast Environmental Law, and 
worked as a consultant to the provincial 
government on law reform and the impact 
of specifi c legislative changes on the pro-
tection of the public interest.  I am also a 
mother of two children and have tailored 
my career towards maintaining a sustain-
able work/life balance.

I am generally available Tuesday 
through Thursday for one-on-one career 
counselling and strategy building ap-
pointments.  I have an open-door policy 
and welcome you to drop by with your 
questions and comments.  My offi ce is 
located in Annex 1, Room 103-C (beside 
the LSLAP offi ces).  In addition, I will de-
velop skills and practice area workshops, 
forums and job search skills information 
seminars.  I will also be focusing on the 
creation of public interest internships, 
externship and articling opportunities as 
well as creative approaches to student debt 
repayment assistance.  I look forward to 
helping you take charge of your public 
interest career path.  

From Public Interest page 1

listen to someone’s legal problems and try 
to search for a solution.  Also, believe me 
when I tell you, the reward of winning a 
criminal trial, being told by a judge that you 
did a great job, and having your client thank 
you profusely all in the same day, cannot 
be over-exaggerated.  My experiences in 
LSLAP rank among my favourite as a law 
student, and I truly believe that it is a major 
reason why I have enjoyed my time at UBC 
Law so much.  

I highly encourage you to sign up for 
LSLAP so that you can get a chance to see 
some of the things I have just spoken about.  
As I said, you can become as involved as 
you want.  I am certain however, that once 
you begin meeting real people and listening 
to their real legal problems, you will want 
to become as involved with our program 
as possible. 
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Summering in the Slums: One Law Student’s 
Experience with Grassroots Advocacy in India

Interviewing Santoo, leader of Sefai Sena

By: Jacqueline Kotyk, Law III
There are many diverse job 

opportunities for law students 
in the summer. Some students 
suit up to work with a firm or 
government, others engage with 
academia in a research setting or 
work for a local non-profi t. Still 
others work at restaurants, cafes, 
etc., to partake in a different real-
ity, one outside of the law school 
experience. Finally, some students 
take time off to travel or rejuve-
nate and reconnect with family 
and friends before heading back 
to school in the fall. 

While all of the above are 
excellent options, I decided to 
take the few months I have off 
in between second and third year 
law to build the career and life 
skills important to me. I wanted 
to: enhance my environmental jus-
tice advocacy skills, gain a better 
understanding of what it feels like 
to be out of my cultural comfort 
zone, and learn about some of the 
challenges faced by environmen-
tal justice organizations within developing 
countries. So, I boarded a plane to India 
and spent my summer working with a New 
Delhi NGO called Chintan Environmental 
Research and Action Group. 

The NGO I interned with strives to 
create environmentally sustainable and 
socially-just waste management systems 
that mitigate the effects of climate change, 
reduce strain on Delhi’s already bursting 
landfi lls, and provide a livelihood for thou-
sands of people living in dire poverty. As 
such, Chintan works to build the capacity of 
Delhi’s waste experts, the urban poor, who 
are the only recycling collectors in a city 
of approximately 14 million people. These 
waste-recyclers are premier entrepreneurs 
and eke out a meager existence by picking 
through trash either located in community 

bins or landfi lls, segregating recyclables 
from non-recyclables, and selling these 
recyclables to junk dealers and recycling 
centers for a few rupees an item. 

 With a staff of 23 employees, 
Chintan runs a variety of programs and 
campaigns to support waste-recyclers and 
sustainable waste management systems. For 
example, to increase the visibility and legiti-
macy of waste-recycling, Chintan provides 
workers with uniforms and IDs, and has 
organized the waste-pickers into a door-to-
door waste collection service. In addition, 
Chintan has incubated Sefai Sena (“army of 
cleaners” in English), waste-picker run col-
lectives empowered to advocate on behalf 
of themselves. 

Chintan also works to improve the lives 
of the children of waste-pickers and chil-

dren who survive through waste-picking by 
creating educational support centres. This 
helps children in waste-picker communities 
get into and stay in publicly-run schools. 
Finally, Chintan has a policy program 
where they provide Indian-based research 
to the global waste-picker movement. This 
policy arm has produced reports on the 
impacts of plastics on the environment and 
the impact of waste on the environmental 
health of Indians. 

While at Chintan, I worked on a new 
policy initiative for the organization, one 
that seeks to link climate change mitigation 
with the work of waste-recyclers. More 
specifi cally, I worked on a public cam-
paign asking households and government 
to support the work that waste-recyclers 
do to lower India’s greenhouse gas emis-
sions. In addition, I also worked with one 
of Chintan’s partner organizations, the 
Advocacy Project. In fact, my offi cial title 
at Chintan was “Advocacy Project Peace 
Fellow”. Based in the US, this organiza-

tion works with graduate students 
in grassroots internships all over 
the world, enabling them to blog, 
photograph and create short fi lms 
to disseminate the stories of their 
host organizations. All summer I 
played the dual role of working in 
house with Chintan on their public 
climate change campaign, while at 
the same time reporting to the rest 
of the world on Chintan’s diverse 
programming for the Advocacy 
Project.

Working for Chintan and 
the Advocacy Project was at 
once incredibly challenging and 
rewarding. I definitely felt the 
sting of cultural difference and 
the challenges of working with 
an understaffed and under-funded 
NGO in the developing world. No 
matter how much patience and 
understanding I approached this 
internship with, language barriers, 
differing cultural conceptions of 
time, lack of staff support, and 
very unclear expectations from 
my boss made working at Chintan 
exceedingly frustrating. This frus-

tration was only exacerbated by the fact that 
I was hot, sick and felt unsafe most of the 
time that I was staying in New Delhi. Yet, 
it was fantastic to be part of an organization 
that fi nds concrete and practical grass roots 
solutions to often amorphous environmen-
tal justice aspirations, even with so many 
organizational challenges. Throughout the 
internship I grew so much in my ability to 
advocate for the issues that I am passionate 
about, skills that I will carry with me in my 
career as a public interest environmental 
lawyer.

Ultimately, I left India having experi-
enced exactly what I came to experience, 
the good and the bad. I think, or at least I 
hope, that I am a better person for it. At the 
very least, working in New Delhi helped me 
clarify my plans for next summer... time off 
to reconnect with family and friends. 

For further information about Chintan 
and/or the Advocacy Project, please e-mail 
Jacqueline at jacquikotyk@gmail.comjacquikotyk@gmail.com. 

Chintan’s Education centre in T.K.K.

The waste-picker community of Ghazipur
Photos courtesy of Jacqueline Kotyk
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CAREER CONNECTION
Welcome from the UBC Law 
Career Services Offi ce (CSO)

By: Kerry Parker Smith & Pamela Cyr
The Career Services team would like to 

welcome the incoming fi rst year class and 
welcome back the second and third year 
students.  The CSO team includes Kerry 
Parker Smith (Director), Pamela Cyr (As-
sociate Director), Tracy Wachmann (Public 
Interest Coordinator), and Gareth Coghlan 
(Program Assistant).  Kerry, Pam and Tracy 
are all previously practising lawyers who 
look forward to using their experience and 
knowledge to assist students with achieving 
their career objectives.

Kerry received her J.D. from the 
University of Toronto.  She summered, 
articled and practised as a corporate litiga-
tion associate with the Calgary offi ce of 
Fraser Milner Casgrain, where she was 
also a member of the student recruitment 
committee.  Pam received her LL.B. from 
the University of Victoria and summered, 
articled and practised commercial litigation 
at Fasken Martineau DuMoulin’s Vancou-
ver offi ce, where she also sat on the fi rm’s 
student committee.  Pam spent her last 
fi ve years of practice at a leading boutique 
litigation fi rm.  The CSO is thrilled to wel-
come Tracy to the CSO team as the Public 

Interest Coordinator.  Tracy received her 
LL.B. from UBC and brings 12 years of 
legal experience in a variety of practice 
areas and settings, including a clerkship at 
the Supreme Court of British Columbia, a 
summer position with the Department of 
Justice, and litigation and administrative 
law experience with a boutique fi rm and 
as a sole practitioner.  Gareth holds a B.A. 
in English Literature and Publishing from 
Simon Fraser University and has worked 
with several publishers in Vancouver.  

The CSO facilitates and supports the 
training and professional development 
of UBC Law students in respect of their 
individual career-related goals.  The CSO 
provides career coaching and support, train-
ing and resources, and a connection with 
the broader legal community.  Some of the 
services include one-on-one student coun-
seling appointments, career programming 
and seminars, recruitment and networking 
events, an online job board, outreach to tra-
ditional and non-traditional employers and 
law societies in various jurisdictions, and 
over 65 handouts online regarding specifi c 
recruitment processes, practice areas, career 
options and job search strategies,  

NEW CSO WEBSITE 
– SYMPLICITY! 

Check out the CSO’s new student 
website at https://law-ubc-csm.sym-https://law-ubc-csm.sym-
plicity.com/students/plicity.com/students/

Watch your email box for password 
information.  You will fi nd a job board, 
many CSO career resources, and a cal-
endar of events which includes upcom-
ing seminars, events and application 
deadlines.  You can also upload your 
application materials and book an ap-
pointment with a member of the CSO 
team.  Check it out!  

NEW: VANCOUVER SUMMER 
POSITIONS & OCIs: Changes to 
the Vancouver Summer Student 

Recruitment
The recruitment process for 

summer positions with Vancouver 
law fi rms has changed this year.  The 
Vancouver fi rms will be conducting 
On-Campus Interviews (OCIs) on 

Sept. 22 & 23, 2009.  OCIs are short 
20-minute screening interviews.  The 
CSO will be holding an “OCI Tips” 

seminar on Sept. 16.  Given the early 
application deadline and the addition 
of OCIs, there will be no Vancouver 
Wine & Cheese Reception in Sep-

tember.  It will take place in January 
2010.  Please remember to review the 

handout online which outlines
 the process.

REAL PROGRAM (Rural Educa-
tion & Access to Lawyers)

The CSO worked closely with the 
Canadian Bar Association to create the 
REAL Initiative which is a set of pro-

grams that address the current and pro-
jected shortage of lawyers practicing 

in small B.C. communities.  The CBA 
and the Law Foundation of British Co-
lumbia have funded over 10 summer 
student positions for law students in 
smaller BC communities.  There will 
be an information session on Sept. 29 
regarding the REAL program and the 
application process for summer 2010 

opportunities.

Third Year Students
If you are a third year student 

who has secured an articling posi-
tion, please drop by the CSO and let 

us know, or e-mail us at careers@law.careers@law.
ubc.ca (please include the city and the 
name of the fi rm). For students who 

are seeking articles, we encourage you 
to make an appointment with a mem-
ber of the CSO so that we can assist 

you in your search.

By: Ted Murray, Law III
Last year, out of the goodness of my 

wee-little, grease-clogged, poutine-loving 
heart (or sheer Machiavellian political 
genius), I provided loving advice for First 
Years on how to survive UBC Law.  Well, 
you apparently survived, so I’m done 
with you all.  And since I don’t feel like 
re-writing the exact same articles, I advise 
this year’s First Years to fi nd my pearls of 
wisdom by using the magical powers of 
Google to locate the Legal Eye’s website, 
or just visit www.legaleye.cawww.legaleye.ca.  To update 
the articles to refl ect current conditions at 
UBC Law, simply add “then walk for ten 
minutes” at the end of every paragraph.

I’m not about to let the Class of 2010 
off so easily, however.  Before I sign off, I 

How to Survive Interview Week 
With Your Sanity, Dignity and 

Friendships Intact

The CSO is located in Annex 2 at 6020 
Walter Gage Road (Military Road).  Kerry 
is in offi ce 103, Pam in offi ce 104, and 
Gareth is just outside their offi ces.  Tracy is 
located in Annex 1 in offi ce 103-C (beside 
the LSLAP offi ces).  Their doors are always 
open, but you are encouraged to make 
an appointment in advance for extended 
discussions and application reviews. You 
may sign up for an appointment on the 
CSO website.

The majority of the CSO’s reference 
materials can be found on the CSO website, 
where you will also fi nd upcoming events 
and job postings and an online version of 
the Legal Careers Guide. 

Please feel free to contact any member 
of the CSO team with your questions, con-
cerns, suggestions, and any career-related 
needs that you may have. We look forward 
to a great year!

thought I’d give you some advice about the 
impending joy that is Interview Week.  First 
off, allow me to clarify what this article is 
not about.  It’s not about how to actually 
get a summer articling position.  Alas, that 
is a magic potion I do not have the recipe 
to.  It’s also not about interviews in Toronto 
or Calgary, since those places kind of scare 
and confuse me (though I’m sure the basic 
principles remain the same).  Also, I heard 
Vancouver has OCI’s this year for the 
fi rst time, but I’m not even sure what the 
acronym stands for, so I’ve got nothing to 
tell you.

So what am I here to tell you, you ask?  
Well, basically just how to survive interview 
week, and the entire application process.  
Particularly, how to survive it with your 

sanity, dignity, and friendships intact, in the 
event that you had any of those in the fi rst 
place.  If you didn’t, I suppose you have 
nothing to lose and everything to gain.

As far as sanity goes, the most im-
portant thing is to begin managing your 
expectations now.  For one thing, as you 
may be aware, the economy is not great 
right now.  In fact, aside from the market 
for the increasingly scarce commodity of 
pictures-of-stock-brokers-looking-sad-that-
haven’t-been-used-in-a-newspaper-article-
about-how-bad-the-economy-is-before, 
things are kind of brutal all over.  And 
even at the best of times there are many, 
many more eager law students than there 

See Survive page 7
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Legal Buddy 2009
As another September rolls around we are thrilled to welcome a new batch 

of students to UBC Law! With the transition out of ye olde Cutis High we are in 
for an exciting year and the Legal Buddy program will be more important than 
ever in ensuring that new students feel at home in the UBC Law community. The 
program will be expanding this year, with events scheduled throughout the school 
year where Buddies can meet to discuss all manner of issues that arise after the 
fi rst week of school (and maybe even to have some fun and laughs). Mark your 
calendars for Wednesday September 9th at 12:30 for the fi rst Legal Buddy lunch 
meet and greet! If you have any questions email Kimberley at ubclawombudspeubclawombudspe
rson@hotmail.comrson@hotmail.com. Let’s all work together to make this another wonderful year 
at UBC Law! 

Kimberley Fenwick
Ombudsperson
UBC Law Students’ Society

By: Michael Benn, Law II, and Alex 
Tratnik, Law III, PBSC Student Coor-
dinators

It’s the fi rst week of law school and if 
you are in fi rst year, you are experiencing 
the madness and out of body experience of 
orientation week!  As the coordinators of 
Pro Bono Students Canada UBC Chapter, 
we want to welcome you and to reassure 
that your head will stop spinning…..one 
day…..

While fi rst years are preoccupied with 
the grim prospect of fi guring out where your 
classes are now that our old beloved law 
building is about to be demolished, second 
years are thankful to be taking courses they 
actually chose and third years have one foot 
out the door, we nevertheless want to draw 
your attention to the world beyond the law 
school and importance of seeing law school 
as means to promote public interest and 
social justice.

Let’s face it. Most of you come here as 
straight A students and hope to remain so. 
Unfortunately for most of you, once you 
have been thrown into a mix with almost 
200 other straight A students and given a 
treatment by the curve, you might be in for 
a reality check. It’s time to ensure that you 
have broader skills and experience to bring 
to the table!

No worries…this is where programs 
such as Pro Bono Students Canada come 
in!

Why Join PBSC?Why Join PBSC?
PBSC is a national grassroots move-

ment that started at the University of Toron-
to in 1996 and is now in place at every law 
school across the country. PBSC matches 
law student volunteers with a diverse range 
of community groups, public interest orga-
nizations, legal clinics, lawyers doing pro 
bono work and government agencies. Each 
year, over 2,000 law students from every 
law school in Canada and provide almost 
100,000 hours of free legal services to com-
munities in need.

With the guidance of lawyer supervi-
sors, students contribute to a variety of 
projects including researching pending 
legislation, legal issues and current policy 
questions; drafting policies for organiza-
tions and manuals for their clients; con-
ducting public legal education, seminars 
and workshops; and helping organizations 
provide legal information and assistance to 
their clients. 

Students commit to volunteer 3 hours 
per week for the school year, excluding 

the months of December and April (when 
students write law school exams), and the 
February reading week. Many students 
exceed this requirement, volunteering for 
as many as 10 hours per week on top of 
their school course loads and again over 
the summer months.

Volunteering through Pro Bono Stu-
dents Canada includes a number of ben-
efi ts:  

• Improving your legal research, 
writing, and/or presentation skills

• Volunteering at your convenience 
and around your schedule - you choose your 
own hours

• Giving back to the community
• Networking with community or-

ganizations and legal professionals
Most of all, it looks GREAT on your 

resume!

PBSC or LSLAP?...Which Acronym PBSC or LSLAP?...Which Acronym 
to Choose?

It seems to be a pervasive myth at UBC 
Law that in deciding on extra curricular 
activities, students need to choose between 
joining LSLAP and PBSC; that these two 
groups are mutually exclusive and students 
don’t have time to join both.  We are here 
to dispel this myth once and for all!! These 
groups are actually very different and we 
recommend that you involve yourself with 
both. 

PBSC pairs students with non-profi t 
and community organizations to work on 
specifi c projects and/or research that the 
organisation needs assistance with. For 
example, over the past summer    a law 
student is conducting legal research for 
a Polish-based NGO that aims to change 
the current child custody legal regime in 
Poland. In the past we had students create 
public legal education programs and give 
legal seminars, draft policy memos and 
even work directly for legal clinics directed 
at marginalized groups. The opportunities 
and placements are truly as diverse as your 
interests. This year, one of our placements 
even includes a free trip to Toronto to attend 
a training conference in January! 

PBSC volunteers can choose the legal 
area they wish to explore in more depth 
and have the opportunity to network with 
social justice organisations or to work one 
on one with practicing lawyers. LSLAP on 
the other hand is a legal assistance program 
where students volunteer at clinics and 
provide legal information and handle case 
fi les.  This means working one on one with 
the client and their supervising lawyer. 

Some of the organisations we will be 
working with this year, just to name a few, 
include:

- PIVOT Legal Society
- West Coast Environmental Law
- Canadian Civil Liberties’ Associa-
tion
- Lawyers’ Right Watch Canada 
- Downtown Eastside Residents As-
sociation
- United Nations High Commission 
for Refugees

If PBSC sounds like something you 
would be interested in, please check out our 
website www.ubcpbsc.comwww.ubcpbsc.com or come and 
talk to us at our booth on Clubs Day.

Upcoming eventsUpcoming events
At PBSC, our events are open to all law 

students whether or not they are involved 
with PBSC.  Check us and our events out on 
Facebook under Pro Bono Students Canada 
UBC Chapter. 

The fi rst event for PBSC is the public 
interest lunch on Friday, September 4rd 
from 12:30-2:00. The purpose of this ses-
sion will be to introduce students to public 
interest opportunities at the law school. Our 
guest speaker for this event is Elizabeth 
May. Elizabeth May is the current leader of 
the Federal Green Party and former execu-
tive director of EcoJustice (formally known 
as the Sierra Legal Defence Fund).

We also host the Annual PBSC Wel-
come Back Bar Night and Fundrasier on 
Tuesday, September 8th. Tickets are $10 
and include $130 worth of coupons. The 
establishment, Chivana’s Resto and Lounge 
on 4th Ave., has a capacity for 150 people 
and the event always sells out so be sure to 
get your tickets early! Tickets will be sold 
at the Law School throughout orientation 
week and all day September 8th.  

If students have any questions about 
PBSC or volunteer placements please con-
tact the student coordinators Mike Benn 
and Alex Tratnik at any time and we look 
forward to seeing you at these events!

know by the end of the year.  Big thanks go 
out to all the upper year students that have 
volunteered to welcome our new students.  
In Kim’s role as the LSS Ombudsperson she 
should be your go-to person for any prob-
lems or concerns you have dealing with the 
Faculty, or anybody in our community.

I would also like to recognize the ef-
forts of Jason Banack, our Grad Director 
who has organized the fi rst week book sale 
(keep your eye out for bargains!) and went 
to the great lengths of storing all the books 
in his apartment all summer.  I suppose he 
was worried his fi rm might not give him 
enough reading this summer.  Jason is also 
editing the Legal Who, your invaluable 
guide to determining who that annoying guy 
in your Reg State class is.  Finally, thanks 
go out to all the other LSS members who 
have worked behind the scenes to make 
me look good.  I realize that is a somewhat 
Herculean endeavour at the best of times.

Foremost amongst these LSS members 
are our Vice Presidents, who are actually the 
real workhorses of the LSS.  I’m basically 
just a fi gurehead propped up on special oc-
casions to inspire the loyalty and devotion 
of the masses.  Kind of like a less bearded 
version of Fidel Castro, or a (slightly) 
taller version of Kim Jong Il.  Our two 
Vice Presidents this year are Kate Phipps, 
Vice President Academic, and Yun Li, Vice 
President Social Affairs.

Kate serves as the chair of the Academ-
ic Issues Council (AIC), which represents 
all the academic interests of students to 
the Faculty.  AIC, through the efforts of its 
many committees works to advance student 
initiatives, such as the shift from the LL.B. 
to the new J.D. designation, and also advises 
on a variety of academic issues, such as the 
design of the Faculty’s new building, and 
the recruitment and appointment of new 
professors.

Yun chairs the Social Affairs Council 
(SAC), which is in charge of the fun parts 
of law school.  Yun and I have been working 
together throughout the summer to ensure 
that the social life of the school continues 
as usual during the next two years.  SAC 
organizes the social calendar for the year, 
and supports our clubs and sports teams, 
all in the hopes that you will occasionally 
manage to escape the library during your 
three years here.

I eagerly look forward to working with 
Yun, Kate and the rest of the LSS during 
the year, and we’re always eager to get 
any feedback and suggestions from all of 
you.  On a quick note to the fi rst years, the 
LSS will be holding elections for four fi rst 
year AIC and SAC reps in the third week 
of classes and I heartily encourage you to 
take this opportunity to get involved in the 
life of our community.

PBSC.... Working for the 
Public Good!
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dates on the 2010 summer positions and 
upcoming information sessions can also be 
found by joining the initiatives Facebook 
page, available by searching “Rural Educa-
tion and Access to Lawyers Initiative” on 
Facebook.

In addition to the summer student 
program, the REAL initiative is also work-
ing to provide students with resources and 
information regarding the practice opportu-
nities that exist in non-urban regions and  is 
focusing on dispelling many longstanding 
myths regarding regional practice that do 
not refl ect the current reality of practitioners 
in these regions.     Law students interested 
in practicing in small communities can 
expect a number of advantages including 
good work life balance, excellent one on 
one mentorship opportunities from senior 
lawyers and most importantly, the ability 
to establish a successful practice in a short 
timeframe.  

The wealth of opportunities for new 
lawyers in small communities can be attrib-
uted in part to a combination of two factors: 
the aging of the profession as a whole and 

the preference among new lawyers to prac-
tice in urban regions.  The aging trend of the 
profession mirrors that of the Canadian pop-
ulation with the proportionally large baby 
boom generation nearing retirement age.  In 
small communities in British Columbia the 
practical effect of this trend has resulted in 
an average lawyer age of over fi fty years 
old with some communities showing aver-
age ages in the sixties.  In addition to this 
aging trend, there is also a clear preference 
among new lawyers to practice in urban 
regions with one recent survey of articled 
students in British Columbia revealing that 
seventy four percent of students intended 
to practice in the Metro Vancouver region.  
The combined effect of these trends has 
resulted in a pronounced shortage of law-
yers practicing in small communities in the 
province which has created an abundance of 
opportunities for new lawyers just entering 
the marketplace.  

Further information regarding the 
REAL Initiative can be accessed on the 
REAL website at www.realbc.orgwww.realbc.org or by 
contacting the Canadian Bar Association’s 
Regional Legal Careers Offi cer Michael 
Litchfi eld at mlitchfi eld@bccba.orgmlitchfi eld@bccba.org.
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The Mixer Revisited
THROUGH THE LENS OF A CAMERA

are summer positions at downtown fi rms.  
Kerry Parker Smith and Pam Cyr from 
the Career Services Offi ce could give you 
precise statistics, but I can confi dently state 
that the percentage of students that get 
summer articles is signifi cantly less than 
the percentage that would like a free Dairy 
Queen Blizzard.  So, the proper and positive 
approach here is to maintain the perspective 
that getting a summer gig is a nice little 
bonus, but you should fully expect to have 
to grind things out on the employment front 
a bit longer.

What about dignity then, you ask?  
Interview Week provides innumerable op-
portunities for a young (or middle-aged) law 
student to disgrace him- or herself.  I’m less 
concerned, however, with 

which fork you use and more with you 
not acting like a straight-up knucklehead.  
First off, don’t lie to the fi rms.  More com-
petent people than myself would agree 
that the legal community in Vancouver is a 
small world.  If you build a reputation for 
dishonesty before you even enter the pro-
fession you’ll carry it with you for a long 
time.  If you don’t get interviews, or don’t 
get offers that doesn’t mean that the law 
fi rms are evil, or that the world is conspir-
ing against you.  The process is extremely 
competitive and, to an extent, inevitably 

arbitrary.  Don’t dig yourself a deeper hole 
by being anything less that gracious when 
dealing with rejection.  Finally, don’t beg. 
Nobody likes that.

The key to maintaining your friend-
ships throughout this process is a word 
that you might not have encountered at 
all in the fi rst year curriculum: empathy.  
That’s right, good old-fashioned empathy.  
Our reliable friend Wikipedia calls it “the 
capacity to share and understand another’s 
emotions and feelings.”  It shouldn’t really 
be that hard, since everybody else is feeling 
the same things you’re feeling, or what you 
would be feeling in their circumstances.  
Everybody has some ups and downs 
throughout this process at different times, 
even those who decide to sit it out.

Now, what concrete form does em-
pathy take?  At the risk of making myself 
sound like the crotchety old fogey I am, I 
will refer to the fi lm that should have won 
the 1989 Oscar for Best Picture: Major 
League.  Near the beginning of the fi lm, 
three baseball players, the grizzled veteran 
Jake Taylor, and the nervous rookies Rick 
“Wild Thing” Vaughn and Willie Mays 
Hayes, are walking into the clubhouse on 
the last day of spring training to fi nd out 
whether they made the team or not.  Taylor 
stops Vaughn and Hayes at the clubhouse 
door for the following exchange:

From Survive page 4 Taylor: Whatever happens, you just 
keep it to yourselves until you get out of the 
clubhouse.  You don’t want to celebrate in 
front of guys who just died.

Hayes: Yeah, but what if we’re one of 
the deceased?

Jake Taylor’s advice applies pretty 
directly to your job hunt.  Instead of the 
clubhouse, we have our new classrooms 
in the University Centre Lower Level.  If 
you got an offer, you deserve to be happy; 
I’m not for a second saying that you don’t.  
However, at the same time, there are lots 
and lots of people around you that didn’t.  
So have some decorum, please.  Don’t run 
around the building high fi ving people and 
yelling “WOO!  I’m awesome!”  DON’T 
PUT IN YOUR FACEBOOK STATUS 
FOR THE LOVE OF GOSH!  C’mon, we 
all know a lot of us are on Facebook in class, 
and nobody needs to see a constant stream 
of: ‘X is so happy” or “Y has so many 
choices” at the same time as their mailbox 
is overfl owing with rejection emails.

Jake Taylor doesn’t answer Willie Mays 
Hayes’ question, but I think if you’re “one 
of the deceased”, the same principle should 
apply.  It’s tough, but you really should be 
happy for your friends that got an offer.  
Almost every single person at this school is 
capable of doing one of those jobs and you 
will have lots of other opportunities.  It’s 
perfectly natural to be competitive about it, 

but the people that got offers deserve them 
and haven’t done anything wrong.  I can’t 
say that I was the happiest of campers on 
call day last year, but at least I had enough 
self-control to take my bitterness outside 
and go for a walk.

Finally, I think a “don’t ask, don’t tell” 
policy is a little bit silly.  The question of 
how many interviews somebody got and 
whether someone got an offer is a huge 
white elephant in the room and at some 
point, efforts to avoid discussions about it 
become ridiculous.  So, it’s OK to discuss 
it, but don’t just put people on the spot.  
Furthermore, don’t make the mistake of 
assuming that your friend must have gotten 
an offer just because you think they’re awe-
some.  The process can be very surprising, 
and you don’t want to accidentally pour 
salt in somebody’s wounds by asking them 
“Where did you end up deciding to go?”

So, remember that getting a summer 
job is a bonus, not a necessity.  Life will 
go on.  Conduct yourself with integrity and 
class throughout the process and enjoy the 
opportunity to meet a lot of interesting and 
accomplished people (and hopefully get 
a fancy meal or two for free).  And, most 
importantly, whether you are successful or 
unsuccessful in your job hunt, have empa-
thy for your classmates on the other side 
of that line, and treat them with as much 
kindness as you can.



Sun Mon Tues Wed Thurs Fri Sat

1 2 3 4

PBSC Public Interest Lunch
12:30-2:00pm

Geography 100

5

6 7

Labour Day

8

Classes start

PBSC Welcome Back Bar 
Night & Fundraiser 

8:00pm
Chivana’s

Tickets: $10

9

Law&Society presents: 
“Law’s Slippery Role in Mak-

ing Race and Racial
 Inequality” 

Speaker: Laura E. Gómez, 
J.D., Ph.D.

Chair: Professor Renisa 
Mawani 

5:00-6:30 pm
Green College Coach House

Fall Term Tuition Due!
Unless you have student 

loans...

10

CLUBS DAY
Graduate Centre Ballroom

Stikeman Elliott Scavenger Hunt
Graduate Centre Penthouse

11

Rugby Party
Backstage Lounge

12

13 14 15

NCBL presents: 
“Tranched, Squared and 

Derived, Credit Derivative 
Regulatory Reform and the 

Restructuring of 
Insolvent Businesses”

Dr. Janis Sarra
12:30-1:30pm

Robson Square, HSBC Hall
Cost: $35 

16 17 18

First Bzzr Up for the Year!

19

20 21 22 23 24 25

BLG Boat Cruise
8pm

Plaza of Nations
Tickets: $10

26

27 28 29 30

** also see Week 2 Time 
Table on Page 6**
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